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Date Completed:

2012-04-16

Selection Recommendation

The candidate has been assessed on six competencies that have been proven by extensive research to relate to
effectiveness on the job. It helps identify those candidates that will be successful. However, this selection
recommendation should be used as only one of the decision-making components of the total hiring process.
The recommendation is in terms of the candidate’s overall fit with the job. The Competency Analysis shows the
candidate’s behavioral characteristics and may provide guidance for the candidate’s interview.
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Description of High Scores
Has behaviors that are in alignment with more
successful employee.

60

80

100

1. Teamwork

Supports coworkers in completing work; easily
agrees with others.

33

2. Emotional Control

Has difficulty controlling emotions; at times
loses temper and shows irritation.

Controls temper and impulses; avoids showing
irritation with others.

70

3. Initiative & Effort

Works hard to do a good job; starts difficult
tasks immediately; puts in extra effort.

7

4. Dependability/Compliance

Is not always dependable; may be late in
completing work or inclined to bend the rules.

Likely to have some absenteeism or
tardiness; likely to turn over more quickly
than average.

80

49

Finds it difficult to cooperate in groups; may
have difficulty cooperating with certain
people.

Has relatively low work motivation; is less
inclined to invest effort for high-quality
results.

60

Predicted Success

Has behaviors that are in alignment with less
successful employees.

Competency Analysis

High

Meets deadlines and commitments; complies
with policies and work procedure.

75

5. Retention/Attendance

Likely to have good attendance and have long
tenure.

35

Has provided a quite positive self description
that likely has included exaggeration of
oneself.
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6. Modesty vs. Faking Positive
84

Has provided a modest self-description that is
unlikely to have been exaggerated.
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